
The California Gatherings
Newsletter

PuttingPersonCentered
Practices toWork

The California Gatherings
July 2020, Vol. 2, Number 13

Organizing Committee
Trudy Grable
Cindy Gilliam Sullivan
Sheila Keys
Claudia Bolton
Bill Allen

Contributing Editors
Bill Allen
Tina Calderaro-Mendoza

Contributors
Liz A. Rodgers-Ponce
Lilia Rangel-Reyes

The Gatherings Archive of all newsletters and resource
notes is here.

In This Issue
In this edition: all about
protests and racial justice in
plain language; a webinar on
peer support and person-
centered planning; an article
on intersectionality and
person-centered thinking;
and,The ARCs’ message
against systemic racism.

Thanks to Tina Calderaro-
Mendoza and her cohorts at
Tri Counties Regional Center,
some editions of the
newsletter are now available
in Spanish in the Archives.

The International Journal for
Direct Support Professionals
celebrated its 100th
Anniversary in February, 2020.

A Note to Readers
This issue marks several beginnings for this newsletter. First, a
merger of the efforts of both California gatherings. Second,
and more important, an concentrated effort to be more
inclusive in our efforts to look at person-centered practices
through a lens of perspectives that includes the individual,
family, race, culture, and intersectionality. We’re excited about
and hope you are as well!
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Exploring the
Intersectionality of
Peer Support and

Person-Centered Planning Across
Disability
August 19th, 2:00-3:30pm Eastern
Speakers: Martha Barbone, Ebony Flint, and Sassy

Outwater-Wright

In this webinar, a diverse trio of peer supporters will share their
perspectives on person-centered planning in the context of
their lived experience. Presenters will discuss opportunities and
challenges for blending and strengthening peer support and
person-centered planning in diverse communities, and in
physical, mental health, and intellectual and developmental
disability services.

Register for August
Materials for all previous webinars including recordings, slides,
English/Spanish transcripts, and a plain language summary, are
always available on the webinar page of the NCAPPS website.

Visit the NCAPPS Webinar page

https://allenshea.com/the-california-gatherings-committee-newsletters-and-resource-notes/
https://allenshea.com/norcal-gathering-committee-newsletters-and-resource-notes/
https://www.vitacls.org/direct-newsletter/
https://www.vitacls.org/direct-newsletter/
https://zoom.us/webinar/register/WN_9k6DhGmJTiGgMRa3J7BWvA
https://ncapps.acl.gov/webinars.html
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Intersectionality and Person-Centered Practices
by

Liz Rodgers, Autism Specialist/ Certified PCT Mentor Trainer and
Estela Magaña, Licensed Clinical Social worker
for the The California Gatherings Newsletter

Intersectionality is a term coined by law professor, Kimberlé Crenshaw in the late 1980’s. It is
used in identifying the multiple facets of one’s identity, like being a woman and a woman of color.
Here, there are two factors intersecting; and, it makes up a fraction of who the person is or identifies
as. This theory has since expanded overtime to be inclusive of all persons of color with various
degrees of abilities. Some elements to take into account when discussing intersectionality include
race, ethnicity, culture, age, gender, orientation, socio economic status (SES), employability,
immigration status, health status, mental health needs, physical disabilities and developmental
disabilities, etc. It is likely the more intersections a person has, the more discrimination and
oppression they will encounter.

Why is intersectionality important? It helps us analyze the structural hurdles that further
suppress particular members of a community. These structures can include the welfare system,
unemployment, and social security income (SSI). Intersectionality also seeks to expose and dispel
sexualized and racialized stereotypes.

How has intersectionality helped? Intersectionality is useful in critically analyzing and
capturing the dynamic of power relations and oppression in a way that is sensitive to the differences
and oppression both within and among groups. As a result, we have been able to develop inclusive
programs within the universities and in society. Since its origination, intersectionality has aided in
developing departments that provide services for students with disabilities at most colleges/
universities, it has incorporated mental health services as part of an array of services through the
Department of Public Social Services (DPSS) and an assortment of other inclusive programs for
persons with developmental disabilities like community inclusion and supported living.

While we recognize how intersectionality creates oppression, we must not overlook that it too
creates solidarity and unity. This is evident throughout the feminist movement and currently, the
fight for racial equality.

How do Person Centered Thinking and Practices relate to intersectionality? Person-
centered thinking skills as well as person-centered practices, are about supporting someone in
having positive control over their life. The foundational skill of PCT is looking at what is important to
and for that person from their perspective. This provides the opportunity for those of us who support
others, to learn from them directly. This learning would include the ways in which one identifies
themselves, what customs and traditions they value, and how they experience the world. Those are
the keys to what is important to them. It is directly related to the quality of their life. There is also an
important piece in the tapestry of how someone experiences their world. It is how they are
perceived, valued, and treated by the world they live in. Is it safe? Is it welcoming? Are there
considerations that need to be taken into account, in order to navigate within their community or
another community safely? Person centered skills enable that discovery process and recognizes the
fluidity of someone’s life and circumstances. These skills also define who and how the best support
can be provided.

The gift of diversity is that we learn about and from each other. We have the opportunity to
connect through similarities and celebrate differences. We can empower each other’s gifts and
talents. We can support each other through struggles and adversity. We can build and nurture
communities.
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Frequently Asked Ques�ons on
Current Protests and Racial Jus�ce

Disability is a natural part of the human condition, just like a person’s race,
and exists in every community. A person may experience injustice because
of their race, or because of their disability, or both.

We can work to fight injustice, through learning more about each other’s
differences and practicing tolerance. Learn more through these frequently
asked questions (FAQs):

What does race mean?
Race is a type of diversity, just like disability is a type of diversity. It is
diversity based on perceived differences in physical appearance. Racial
diversity makes our communities and country strong.

Just like inequality and injustice hurts people with disabilities, inequality and
injustice hurts people based on their racial identity / identities. Injustice
especially hurts Black, Indigenous and People of Color (BIPOC).

I’m seeing protests and rallies in my neighborhood or on TV and
social media. What is happening?
Millions of people across the country have taken to the streets with
sadness, frustration, and anger over the recent killings of George Floyd,
Breonna Taylor, Ahmaud Arbery, Tony McDade, Malik Williams, and many

This 4 page FAQ in plain language is available from the California State Council here.
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https://scdd.ca.gov/wp-content/uploads/sites/33/2020/06/SCDD-FAQ-Protests-and-Racial-Justice-FINAL-6-05-2020..pdf


A Message in Solidarity
Against Systemic Racism

Recent events have led us to continue discussions around the discrimination that exists in our
country. The Arc issued a statement calling for an end to the systemic racism and discrimination
against Black people which, unfortunately, still exists in our country. You might ask why The Arc, a
disability organization, should be speaking out about race. Disability rights and racial equity are
inextricably intertwined. Consider these examples: Labor force participation is lower for Black
people with disabilities (17.7%) compared to those who are white (21%); Black children with
disabilities lose more days of instruction from school suspension (121 days/100 students), compared
to white students with disabilities (43 days/100 students); 25% of Black students with disabilities
never graduate high school, compared to 16% of non-Hispanic white students; and,The cumulative
probability of arrest by age 28 is 55.17 for Black individuals with disabilities, compared to 39.7 for
white individuals with disabilities.

These are only a few of the racial disparities that exist in the disability community. It's time to reflect
on what more we can and should be doing. Standing up in support of people's rights, and against
hate and discrimination in its many different forms, is part of what disability rights is all about.
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Inclusive Access & Person Centred Practice (Australia)

Creating welcoming and inclusive environments and delivering services
that promote person centred practice is integral to establishing responsive
services that respect people’s preferences. So how does inclusive access

and person centred practice intersect?

Valuing diversity and creating an inclusive and welcoming environment is about recognising,
respecting and drawing on the positive aspect of difference whilst proactively challenging
discrimination and removing the barriers and disadvantage that people can experience. The positive
steps we take to empower people and communities to be active participants and leaders is at the
core of creating inclusive access.

Developing services that respond to the diverse backgrounds, interests and needs of people will
ensure they feel valued and are receiving services that are appropriate and person centred. Person
centred care requires us to look at the whole person and recognise that each person’s journey will be
different.

We are all unique and shaped by a variety of areas: personal characteristics – the things that are
innate to who we are including our age, sexual orientation, gender identity, culture, ethnicity and
many more; experiences - our personal story and situations such as our financial or living
arrangements and how socially connected we are; and, values and beliefs – our opinions and views
potentially informed by religion or faith, political ideology or our personal experiences

If we adapt to meet a person’s own unique characteristics, capabilities and strengths while being
responsive to their changing needs and circumstances we can use this knowledge to support people
to be active participants in all aspects of their own care, enabling them to have control and make
decisions about their care.
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